Recruiter Selection Team

E4 Reference Sheet

NAME



RATE

SSN


COMMAND


The above named person has made an application for recruiting duty.  The information you provide will be appreciated since it will assist in determining whether or not the member meets the eligibility standards to become a recruiter. Recruiters must be mature, financially stable, communicate well, and possess high moral standards.  Those members who are selected will have an opportunity to have the Recruiter Selection Team place them in the recruiting area of their choice, provided an availability exists.

Recruiters who cannot adjust satisfactorily to recruiting duty can cause emotional distress to themselves as well to any family involved.  Therefore, by giving your honest assessment of the member, you can render a genuine service to the member as well as the Navy Recruiting Command.  Any information relevant to this member’s leadership ability, family, background, ability to work harmoniously with others, and participation in any command activities, will be helpful in determining compatibility for recruiting duty.  Any additional information you can provide will be appreciated and may be written in the space provided for remarks or on a plain piece of paper.

MUST BE FILLED OUT BY DIVISION OR WORK CENTER LEADING CHIEF PETTY OFFICER
1.
How long have you known the member?


From (YYMM) 

    
To (YYMM) 


2. Members current position at current command (ex: LPO, WCS, DCPO, etc)






3. Has the member had any NJP? 
           If so, when and what punishment was awarded?  


















4. Has the member had any alcohol related offense?  

  If so, please explain circumstances:  

















5. Is there any reason why you would not recommend this person for a position of trust?  



















6. Has the member had any personal or financial problems? 

  If so, please explain circumstances:  
















7. Has the member had any medical or dental problems? 

  If so, please explain circumstances:  
















8. Has the member had any substantiated family advocacy cases? 

  If so, please explain circumstances:  















9. Does the member have any excessive or tasteless tattoos? 

  If so, please explain circumstances:  
















10. Is the member a single parent? 

 The unique situation of those individuals with dependents who are single parents does not in itself disqualify them from recruiting duty.  Single parents need to be aware that recruiting stations are normally not near military facilities and child care arrangements should allow for flexible working hours.  If member is a single parent have there been any incidents which hampered their job performance? 

  If so, please explain circumstances:  



























11. Please provide member’s height, weight, and percentage body fat: 







12. How do you rate the member’s :  (indicate with an “X”)
Trustworthiness

outstanding 
       
avg 


unsat 

       not observed 


              General Intelligence
outstanding 
       
avg 


unsat 

       not observed 


Work well with others
outstanding 
       
avg 


unsat 

       not observed 


Initiative

outstanding 
       
avg 


unsat 

       not observed 


Judgment

outstanding 
       
avg 


unsat 

       not observed 


Self-confidence

outstanding 
       
avg 


unsat 

       not observed 


Home Environment
outstanding 
       
avg 


unsat 

       not observed 


Leadership

outstanding 
       
avg 


unsat 

       not observed 

Emotional Stability
outstanding 
       
avg 


unsat 

       not observed 


Please write any other remarks that you think we should take into consideration here and / or on a separate sheet of paper: 
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RATE

POSITION







SIGNATURE









DATE SIGNED

